
 
 

Overnights Playworker 
 

Job Description & Person Specification for  
Overnights Playworker  

 
Job Title: Overnights Playworker 
 
Salary Scale: £19.08 (base pay £17.03 + 12.07% annual leave allocation)  
 
Contract Term: Fixed term until March 2026 with potential to extend subject to funding 
 
Location:  Fortune Green Play Centre (NW6) and occasionally other off-site locations 
 
Hours: 8 overnights per year, 24.5 hours per overnight, 11am Saturday – 11.30 Sunday. 
Dates are fixed for the year in advance. 
 
Reporting To: Overnights Team Leader, Specialist Services Manager  
 
Key Purpose and context:  
PACE Overnights offer a service for small groups of children and young people with complex 
needs to stay overnight at our play centre in Fortune Green (possibly, occasionally off-site). 
Sessions provide parents with 24 hours of respite over the course of a weekend 
We offer children the chance to engage in exciting and adventurous sensory and natural 
play activities with their peers whilst staying with us. 
Your primary responsibilities will be working as part of a small team to ensure the happiness 
and wellbeing of the children and young people in our care as well as encouraging their 
engagement in any planned activities. 
 
The Main Purpose of the Job: 
 

 Provide Overnight stays to small groups of children and young people with 
disabilities and complex needs, and provide regular, planned periods of short breaks 
to families/carers of disabled children/young people. 

 To work with a team and in partnership with parents and professionals to deliver 
socially inclusive play services that facilitate children’s participation, well-being and 
happiness. 



 Provide child centred care which contributes to the disabled child/young person living 
within their family, promotes social inclusion, independence and empowerment. 

 To ensure that children have the opportunity to explore a wide range of positive 
activities and experiences. 

 
Main Responsibilities: 

 Participate in planning and delivering a programme of fun and varied play activities 
and outings that are truly inclusive. 

 Create and contribute to a working culture and practices that recognise, respect and 
value difference. 

 Develop and maintain excellent relationships with children, young people and 
families who use the service 

 Provide parents with helpful, positive feedback 
 Adopt a creative and flexible approach: working in partnership with parents to 

overcome any difficulties or barriers to children attending  
 Work respectfully with children and their families, responding positively to diversity 

and promoting a positive peer culture. 
 Support children to access natural play environments and gain an appreciation of 

nature. 
 Implement safeguarding, health and safety policies and procedures and conduct site 

and equipment inspections to check that they are fit for purpose, and report any 
maintenance issues or risks to the line manager. 

 Undertake individual risk/benefit assessments and ensure that children are 
supported in their play to take safe risks and acquire the skills for self-managed risk 
assessment. 

 Support children with any personal needs and administer medication/treatments in 
line with PACE’s ethos and policies ensuring the child’s rights to respect and dignity 

 Help to evaluate the local impact of the services & activities by collating data to 
evidence the outcomes for children and their families. 

 Participate in team meetings and contribute to monitoring and evaluation 
requirements of the service 

 Contribute to the continual development of a strong child-centred ethos. 
 Challenge bad practice and contribute to service improvement. 
 Undertake any other duties as may be required from time to time. 

 
Person Specification 
 
Essential requirements of the post: 

1. Experience and Qualifications 
 Significant experience of working with children and young people and of facilitating 

inclusion within a child-centred service. 
 Experience of working with children and young people with additional needs. 
 Experience of working with children with complex learning difficulties, emotional, 

behavioural and communication difficulties and those with autistic spectrum 
disorder (ASD)  

 



2. Knowledge and Understanding 
 Understanding of the importance of person-centred care, empowering children and 

always maintain their dignity. 
 The ideal candidate needs to understand good practice working with children with 

severe ASD, complex needs and challenging behaviour. 
 Knowledge and understanding of safeguarding, health and safety policies and 

procedures and the professional confidence to implement them appropriately. 
 Knowledge and understanding of the benefits of inclusive and natural play. 

 
3.  Skills and Abilities 
 To work effectively with children and young people, parents, carers and 

professionals. 
 To communicate with people in a form and manner that is consistent with 

their level of understanding, culture, background and preferred way of 
communicating. 

 The ability to work independently and use initiative as well as work in a team to 
achieve shared objectives. 

 An ability to reflect on own practice with an objective eye to further develop 
professional practice and ability to advocate for disabled children's needs. 

 To create a positive environment that facilitates self-directed play and provides 
children with the opportunities to explore a wide range of activities and experiences, 
develop friendships and have fun. 

 To maintain the health, safety and security of others at all times. 
 Good observational skills and the experience to know when and how best to 

intervene in children’s play and social interactions. 
 To resolve problems. 
 Basic administrative skills appropriate to the requirements of the post. 

 
4.  Personal Qualities 
 Flexibility and the ability to vary and change according to young people’s needs. 
 Patience and empathy 
 A child centred attitude 
 Caring, reliable and enthusiastic  
 Self-awareness and able to acknowledge own limitations in terms of knowledge, 

skills and experience. 
 Humility, Inquisitiveness and enthusiasm. 

Desirable 
 Experience of caring for children with complex medical needs including use of 

manual handling aids, feeding aids and administration of medication. 
 A relevant Cache/NVQ Level 2 or above qualification in play, childcare or equivalent. 
 Knowledge and understanding of the EYFS and Ofsted standards. 
 Accredited training in Team-teach 
 First Aid qualification and Food Hygiene certificate. 
 Clean driving license and willingness to drive minibuses. 

 



 Relevant specialist skills for example sports, arts, crafts, carpentry and structure 
building, additional language/s, alternative communication systems. 

 
How to Apply:  Please send a copy of the completed application form 
to iola@paceforall.com. 

  
  


